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& Problem: Overloaded schedules, skipped breaks, mandatory
overtime, understaffing
# Fesling: Lack of control, overwhelming workload

= Impact: Reduced confidence, increased stress, decreased
job satisfaction

2. WORKPLACE CULTURE & SUPPORT

* Problem: Unclear policies, lack of training, job insecurity
» Feeling: Unsupported, uncertain about roles

* Impact: Reduced confidence, incneased stress, decreased
job satisfaction

What Are Psychosocial Hazards?

Safety isn't just about hard hats and hamesses. Psychosocial hazards
are workplace factars that can negatively affect our mental and

physical well-being.

= Problems Incivility (gossip, rude behaviour, condescension)
and bulhying (repeated achions to humiliate or undermine others)
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. = # Feeling: Distress, ansdety, and diminished sense of respect
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il it g increased absentesism

& Problem: Threats, harassment, intimidation, or phyysical harm

e Feeling: Fear, vulmerability, and insecurity

o Impact: Psychological trauma, reduced productivity, and increased risk
of injury

# Work-relabted stress is widely recognized as a major cocupational
hazard affecting workers globally

# [Earty identincabion helps create healthier, more productive workplaces



SIGNS TO LOOK OUT FOR TAKE ACTION

# Ernotional: Irvitability, arsdiety, depression

» Behavioural: Withdrawal, sleep disruption, substance refance
# Physical: Fatigue, headaches, digestive ssues

# Professional: Poor concentration, reduced work quality

Mental health and workplace safety are integral to overall employee
wellbeing.
Emplowees are encouraged 1o repart any conoems and se support
winerne Mecessany,
+ [f you observe a workplace issue, please report it through
the appropriate channels.
& [f you are experiencing difficulties, please spek assistance
in a timely manner,
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* Promote reasonable workloads and work-life balance LEGAL AND PROFESSIOMNALSTANDARDS
# Strengthen support systems and supervision

& Implement anti-bullying and harassment policies Trinidad & Tobago OSH Act (Chap. 82:08)

* Provide training and awareness on psychosocial hazards » Employers have a legal duty of care to ensure the safety,

» Encourage open commumication and reporting without fear heatth, and weifare of all employees

« This responsibility includes protecting workers from both
physical and psychosocial hazards, such as stress, bullying,
and excessive workloads

& Employers are required to identify workplace hazards,

assess risks, and implement appropriate control measurss
to protect employees

.
1“ 150 45003 (Intermational Standard)
b - 150 45003 ks the first global standard that provides guidance
S an managing peyvchological health and safety in the workplace.
For Employees

It focuses an improving:

-:rsh@the.l.gw.tt
s
639-3421 ex 5401 or 5404

# Take regular breaks and manage workload where possible » Work organization - how tasks, workloads, and schedules |
» Communicate concerns early to supervisors are managed @

* Support colleagues and promote a respectful environment » Social factors - workplace relationships, support, and culture D Colosseum Building 11, Cor.

® Seek help when feeling overwhelmed » Work ervironment - conditions that impact both physical GPUSE SRR S Tt SO

: Crowwn Point, Tobago
= Participate in training and safety initiabives and mental wellbeing




